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Retirement 
 

1. Background 
This policy has been developed to give guidance to management and staff in instances where a 
member of staff wishes to retire and best practise to ensure staff are treated fairly. 

 

2. Objectives 
Abbeyfield The Dales (ATD) is committed to providing services that enhance the quality of life for 
older people and developing services that will meet the needs of future generations. This 
commitment is based on the Mission and Values of ATD. ATD will also comply with all relevant and 
current legislation. 

The aim of this policy is to set down the procedures to be followed for people who wish to leave 
the organisation due to retirement. 

 

3. Scope 
This policy and procedure applies to all permanent employees of ATD. 

 

4. Policy 
4.1. Retirement Age 

ATD is committed to offering flexible working practices which promote equality and 
flexibility for staff at all stages of their working lives. 

ATD has no fixed retirement age which effectively means employees can decide how and 
when they choose to retire. 

Employees may choose to retire at 66(or their state pension retirement age) if they so wish 
but ATD does not require them to do so as long as the employee remains capable of carrying 
out their role. ATD will encourage individuals to remain employed for as long as they wish 
past the age of 66. 

4.2. Company Pension 
ATD operates a stakeholder pension schemes, and further advice should be sought on an 

individual basis from the Pension Provider (contact details can be provided through your line 

manager). 

4.3. State Pension and Other Benefits 
Continuing to work past the date you are eligible for your state pension may impact on your 

state pension and any other monetary benefits related to your retirement. Employees are 

therefore encouraged to contact the Department of Work & Pensions for further advice 

related to their individual circumstances. 

 

5. Finance, Value for Money & Social Value 
N/A 
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6. Supported Appendices 
N/A 

 

7. Linked Policies 
N/A 

 

8. Legislation/Regulation 
N/A 

 

9. Review 
Every 3 years, subject to any regulatory or legislative updates. 

 

10. Procedure/Guidance 
Department for Work and Pensions - GOV.UK (www.gov.uk) 
 

 

https://www.gov.uk/government/organisations/department-for-work-pensions

